
CBIZ HEALTH CARE REFORM 
TOOLS AND RESOURCES



The Patient Protection and Affordable Care Act (ACA) has now been a law for over two years. The Supreme Court issued its ruling 
on June 28, 2012 and now the election results ensure implementation of the law. Since the initial enactment and ruling, many 
provisions have been implemented, others have been repealed, some have been delayed and still other provisions don’t take 
effect until 2013 - 2018, if at all.  

CBIZ continues to be focused on monitoring the Health Care Reform implementation in Congress, the Administration, the 
Department of Health and Human Services, the Department of Labor, and the Internal Revenue Service, among others. We 
analyze the reactions of industry, research organizations and foundations, and evaluate the potential ramifications.  Then we 
objectively inform our clients of the impact of the specific regulations on their business, while partnering with them to develop 
the best strategy for their business going forward.

We have created several specialized tools and resources that will aid both CBIZ consultants and our clients in making informed 
decisions about employee benefits strategy in the coming years. Some of those tools and resources include:

• HCR Analyzer
• Small Business Tax Credit Calculator
• Health Reform Bulletins
• Health Reform Matrix
• Grandfathered Plan Chart & Checklist
• Grandfathered Plan Allowable Increase Calculator
• The Decision Tree for MLR Rebates for Fully Insured   
 Health Plans
• White papers, articles and presentations on Health   
 Care Reform

CBIZ will continue to monitor and evaluate developments, and 
communicate with our colleagues and clients as the Health 
Care Reform road unwinds in the years to come.

Navigating the Road of Health Care Reform: CBIZ Client Tools 
for Handling the Curves and Avoiding the Steep Inclines

CBIZ HCR Analyzer

Health Care Reform has tax, payroll, benefit plan and 
compensation implications.  Our HCR Analyzer evaluates 
the current cost of the health plan, the employer penalties 
and taxes as well as cost savings strategies.

The HCR Analyzer has been praised by both CFOs and HR 
departments as a way to navigate all the changes and 
develop strategies to control or mitigate the incremental 
cost of Health Care Reform which, for some industries, is 
devastating.
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STEP Report and Optimize
The final report shows 
– in detail and summary 
format – the cost to your 
organization under multiple 
scenarios, enabling us to 
work with your organization 
to optimize your health care 
package.

Data Diagnosis
CBIZ’s health care reform specialists 
provide you with a detailed checklist of 
the data needed in order for us to prepare 
a custom Health Care Reform Financial 
Impact Study for your organization.

The CBIZ HCR Analyzer utilizes data to carefully evaluate these benchmarks and provide 
new options to consider when establishing your long-term benefit program strategy.

 2014 Financial Impact Study 
Data Request  

The following items are required to prepare a Health Care Reform financial impact study for 2014: 
 

■ Census that includes all employees including those who are not eligible for employee benefits at 
this time. The census should include the following data elements:  

■ Age (DOB) 
■ Gender 
■ Marital Status 
■ Number of Dependents (Children) ■ Zip (Area) 
■ Employee Class or Division (IEA Union, Warehouse Division, etc.) ■ COBRA Indicator  
■ Full Time or Part Time Indicator (For Non-Exempt, include average number of hours per 
week of work) 

 Note:  HCR defines fulltime as 30 + hours per week. ■ Medical benefit status indicator: 
 Enrolled 
 Waived 
 Waiting Period  
 Ineligible 

■  If enrolled in the group medical plan, please identify for each employee:  Plan Code (if more than one plan)  Rating Tier (single, family, etc.)  2012 FSA/HRA/H.S.A. contribution ■ Current Salary or Hourly Rate ■ Date of Hire 
 

■ Insured premiums by plan code and rating tier if the plan is fully insured 
 
■ Premium equivalent rates by plan code and rating tier if the plan is self insured 
 
■ Employee contribution rates by plan code, rating tier and employee class (Please define class:  
Salary, Hourly or another category)  
■ Plan summary document for all medical plans, including all eligibility provisions by class.  Please 
include waiting periods.   
 
■ Indicate if certain plan design options/employee contributions are available to specific groups of 
employees (for example, if a particular plan is ONLY available to the union group) 
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Comprehensive Analysis

CBIZ HCR Analyzer 
Cost Impact By Scenario
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THE CBIZ HCR ANALYZER – DYNAMIC. COMPREHENSIVE. UNDERSTANDABLE.
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CBIZ Health Reform Bulletins

CBIZ Health Reform Bulletins are issued each time a new 
law is enacted, changed, clarified, proposed or defined.  
With all the regulations established as part of ACA, the 
minutiae surrounding the regulation is being revealed as 
those regulations become more defined.  Some of those 
regulations are now being enforced, while others have been 
repealed altogether or delayed. 

CBIZ issues Health Reform Bulletins to provide our clients 
with both guidance and understanding of the impact of 
specific rules. CBIZ has issued over 60 bulletins specifically 
to provide updated information on Health Care Reform. 
To receive our Health Reform Bulletins, please email your 
request to benefits@cbiz.com.
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Subject: Today’s Supreme Court Ruling 
Date:  June 28, 2012 
      
 
 
June 28, 2012 will surely go down in history as a pivotal point for health care, and specifically, 
health care access in America.  It is today that the Supreme Court of the United States has 
deemed that the Patient Protection and Affordable Care Act (ACA) represents a valid exercise 
of Congressional authority. 
 
In a 5-4 decision, the Justices upheld the individual mandate on the grounds of Congress’ 
power to tax and spend.  The Court did not uphold the individual mandate under the Commerce 
Clause of the Constitution.  This distinction may well prove to be very important in future 
matters.   
 
But, for today, what this means is that the ACA, enacted in March, 2010 remains the law of the 
land.  And, at least for the foreseeable future, all systems are ‘Go’ for its continued 
implementation.   
 
As a practical matter, what this means is that the governing agencies, specifically the 
Departments of Health and Human Services, Labor and Treasury will continue to issue 
regulations to implement the law.   
 
One of the centerpieces of the law is the establishment of Exchanges beginning in 2014, the 
same year in which the individual mandate (the requirement for most Americans to maintain a 
minimum level of coverage) will take effect.  If a state cannot accomplish the establishment of 
exchanges by 2014, then a federal Exchange will be imposed.  An Exchange is intended to be a 
one stop marketplace available to individuals and certain employers for the purchase of health 
coverage. Eligible employers are able, but not obligated, to buy coverage through the 
Exchange. 
 

While the Court has upheld the law in its entirety, it has very narrowly construed the provisions 
relating to Medicaid expansion.  The law provides that in order to receive federal funds, states 
will be obligated to expand Medicaid to a significantly larger population, specifically, those who 
fall below 133% of the federal poverty level.  The Supreme Court held that the government 
cannot withhold federal funds that states are entitled to the extent that the state complies with 
the current Medicaid requirements, regardless of whether the state implements the expanded 
requirements.  The federal government may withhold any additional funds to which a state 

CBIZ Small Business 
Tax Credit Calculator

The Small Business Tax Credit Calculator is a tool 
created for small businesses to determine the premium 
tax credit dollars that may be available. CBIZ’s National 
Tax Office was one of the first to develop client tools 
with the passage of ACA.
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GRANDFATHERED HEALTH PLANS: 
PPACA1

 
 APPLICABILITY CHART 

All Group Health Plans, including Grandfathered Health Plans, are Subject to the following PPACA Provisions 
 

Provision2

 
 

 
Effective Date: 

Plan Years Beginning On or After 
 

 
1. Ban on preexisting condition exclusions for children under age 19 (applies to anyone 

beginning 1/1/14) 
 

2. Ban on lifetime or annual limits, based on the dollar value of benefits.  From now 
until January 1, 2014, the following schedule applies to annual limits on the dollar 
value of benefits:  

• $750,000 for plan years between 9/23/10 and 9/23/11; 
• $1,250,000 for plan years between 9/23/11 and 9/23/12; and 
• $2,000,000 for plan years between 9/23/12 and 1/1/14 

 
3. Ban on rescissions, except in the case of fraud or misrepresentation. 

 
4. Extension of dependent coverage until age 26 (but before 2014 plan years, for 

grandfathered health plans only, this provision applies if the adult child is not eligible 
for other employer-sponsored health plan coverage, including parents’ coverage). 

 

 
 
 
 
 
 
 
 

September 23, 2010 

Medical loss ratio (applicable to insured plans only) January 1, 2011 
Utilization of a uniform explanation of coverage document and standardized definitions March 23, 2012 

(or 12 months after model forms issued) 
Ban on waiting periods exceeding 90 days January 1, 2014 
 



CBIZ Health Reform Matrix

The Health Reform Matrix provides the 
comprehensive information you need on each 
provision of the ACA: an explanation of the provision, 
to whom it applies, its effective date and the CBIZ 
Health Reform Bulletin tied to that provision.

 

 

 
 
 

 
CBIZ HEALTH REFORM MATRIX 

A TOOL FOR UNDERSTANDING THE IMPACT OF HEALTH CARE REFORM 
 

Patient Protection and Affordable Care Act (Public Law 111-148, Enacted March 23, 2010) and the 
Health Care and Education Reconciliation Act (Public Law 111-152, enacted March 30, 2010) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

CBIZ Grandfathered Plan 
Chart & Checklist

CBIZ has created several tools for clients’ use in 
determining whether they are within the required 
limits to maintain grandfathered status, thus 
exempting their health plans from some ACA 
regulations. These tools are essential when 
determining limits of premium increases, co-pays 
and coverage changes for upcoming policy years.

CBIZ is the only business services provider in the U.S. with leading accounting, 
employee benefits, compensation and payroll experts working together to 

maximize your results, minimize your costs and ensure compliance.
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CBIZ has produced white papers, sponsored and hosted informational webinars and seminars, as well as represented our clients 
in legislative conferences with HHS, NAIC and other governmental agencies requesting opinions and assistance in developing the 
policies for already enacted regulations and those yet to be enacted.  Below are just a few examples of CBIZ publications, articles 
and presentations — including a new Health Care Reform section in the CBIZ For Your Benefit compliance guides, a proprietary 
resource available only to our clients.

CBIZ Health Reform Brief #2

THE IMPACT OF HEALTH REFORM ON YOUR BUSINESS:
Navigating the Complexities of the 

Patient Protection and Affordable Care Act

Thought Leadership

1 

THE SUPREME COURT HAS SPOKEN: 
NOW WHAT?   

July, 2012  
 
 

Karen R. McLeese, Esq. 
Vice President,  Regulatory Affairs  - CBIZ Benefits & Insurance Services, Inc. 

 
William M. Smith, Esq. 

Managing Director - CBIZ  National Tax Office 



MULTIPLE SERVICES WITH A SINGLE FOCUS:  YOUR SUCCESS

Growth and Success.  Efficiency and Profitability.  It’s likely these goals are top 
priorities for your business.  It’s also likely that the daily distractions of financial and 
employee issues diminish your ability to focus on those goals.

CBIZ enables you to dedicate your time to critical business matters by providing custom 
solutions that help you manage your finances and employees.

We offer clients exceptional quality and diverse capabilities with the personal attention 
your business needs and deserves, all with a single focus: your success.

For more information, contact your local CBIZ Advisor or call our toll-free help line, 
1-800-ASK-CBIZ (1-800-275-2249).
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www.cbiz.com

our business is growing yours

CBIZ also provides specialized services, including 
Real Estate Services and Health Care Solutions

E
M

PLOYEE  SERVICES

F I N A N C I A L  S E R V I C
E S

C L I E N T

Financial Services
  ACCOUNTING & TAX

  LITIGATION SUPPORT

  VALUATION

  INTERNAL AUDIT

  MERGERS & ACQUISITIONS

  FINANCIAL ADVISORY

  RISK & ADVISORY SERVICES

  CORPORATE RECOVERY

  FAMILY OFFICE SERVICES

Employee Services
  EMPLOYEE BENEFITS

  RETIREMENT SERVICES

  PAYROLL / FLEX / COBRA

  PROPERTY & CASUALTY
INSURANCE

  RISK MANAGEMENT

  LIFE INSURANCE

  EXECUTIVE SEARCH

  COMPENSATION CONSULTING

  HUMAN CAPITAL SERVICES

  TIME & ATTENDANCE

  HRIS


